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ABSTRACT

Online employee reviews, a halbnark of the digital age, significantly shape vrganizational image and
influence job secker choices. This research explores how the sentiment (positive or negative) of infor-
mation in these reviews moderates how job seckers perceive organizations and make decisions during
the selection process. By analvzing data from 213 Indian ccademics, the study aims 10 undersiand how
Job seekers utilize review information and uncover how the reviews' presence and sentiment affect the
relationship between organizarional image and candidaie choices. This research contribuies valuable
insights into the complex interplay between emplover brand, online feedback, and talent acquisition in
the digital age, informing strategic recruitment practices and enhancing understanding of contemporary

talenr acquisition strategies.
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ABSTRACT

The purpose of this study is 1o find the psychological determinants of the mental stress of students while
they are pursiing d professional degree. Using a sample of college-going students, an effort is made
to peep into such students’ mental stress-determining factors. Three major determinants came into
Jocus, namely depression and tearfulness. feeling joved. and personal life. which was confirmed using
confirmatory factor analvsis. Such mental stress determinants, if addressed, could lead to progress in
the menal health of our students and the happiness of the sociely of which they are parl. Spiritual and
cducational strategies can be used to understand better symptoms refated 1o mental stress and treatiments

thereof making them industry-ready.
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ABSTRACT

The presentworklandscape prioritizes emplovee well-being. This researchembarks on a critical exploration
of how sustainable leadership and compassion svnergize as catalysts for fostering emplovee well-being.
Recognizing the interconnected nature of leadership stvles and their impact on orgasizational culitire,
this study aims 1o unveil actionable insights. By unravelling the intricate dynamics benween sustainable
leadership and compassion, the research seeks to empower organizations with the knowledge to create
environments that not only support the holistic health of their enmployees but also fortify long-term re-
lience end success. The data for the study was collected from 260 respondents using a standardised,

xert scale, from teachers of B schools of the Central Indian region using non-purposive prob-

proving employees’ overall well-being. According to the findings, there is a clear

ong-term leadership and employee well-being.
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ABSTRACT

Changesinwork environmmentsand conditions have sparked new study areas that can provide understanding
for the implementation of organizational interventions targeted at promoting and maintaining fiealthy and
productive workplaces. Presenteeism is a phenomenon that can potentially pose significant problems to
businesses. It has been discovered that the negative consequences are far worse than absenteeism. This
study looks ar the harmful effects of workaholism and job demand on presenteeisin in the workplace.
The data has been collected from 200 executive employees of manufacturing unitsin the Gwalior region,
This studv has crucial implications for rescarchers and practitioners, and it emphasizes the importance
of the attribute in dealing with presenteeisni, which could improve employee productivity. This research

el

| help management figure out what steps they can take (o overcome executive preseniecism.

]

INTRODUCTION

ing world almost ail the organizations are facing challenges in terms of skills needed
in and then implementing them. The workforce is not prepared yet
q. Interestingly, the COVID-19 pandemic has highlighted the precariousness
omic sectors. Workplace conditions have changed considerably, hurting
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ABSTRACT

In 1oday's competitive education industry, incorporating corporate social responsibility (CSR) has
become a key strategy for enhancing performance and gaining a competitive edge. Previous research
has shown that when academic industry implements CSR iniviatives, it can positively influence employ-
ce engagenent and result in beneficial behaviour. With this in mind, the purpose of the study was 10
investigate the CSR's initiative on emplovee behaviour in the academic sector. Using non-probability
purpesive sampling technigue, the auihors gathered data from 530 academic emplovees. Through
analysis, the study assessed the ability of CSR 1o distinguish levels of emplovee engagement. Findings
of the study demonstrated that company corporate social responsibilitv (CSR) initiatives hold immense
power, reaching beyond mere employees behaviour. They possess the ability to greatly shape emplovee

perceptions and actions towards the acadenic instiutions.

INTRODUCTION

necessary aspect of global company strategy. Micro-CSR, sometimes referred to as the micro-level
icrofoundations of CSR. is a developing concept that plays a crucial role in comprehending
i-level processes that influence CSR behaviour. It also aids in translating strategic board-

“orporate social responsibility (CSR) has transitioned {rom being a trendy term to becoming a crucial

el
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Emotional Stability and Psychological Well Being of Investors: Role
of Stock Market Swings
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Roywonks.  Soowl Analytics, Paychology, Belsvoral Frnce, Bmotsonal Stabiy
Abslract; Phas research amed to exammune and vty the clements smlluenomg mvestors' emolioral stesdingss and

pevchelopncal wellbemg durmy siock markel Nuctuateons. I ook oo sceount the varbles thal alled
mvestor s emotionsl sheadimess snd peechologiel health, and then uileed confirmatory fsctor analysss o

atthentrcate these determassts, The author has sworponited past reseurch on behaviorad inance 1o dovebop
sacaely's comprebiension of emtions. pyehodogieal well-bong. snd mvestment behuvior, The neport suweests
vt perdicyemakiers und fimuanenal firmes shouhd pay pnester allontson o these sspects whin devasmng promubeny]

strategies. Thes rescarch can help e estors understand the changes m price so they can make 3 wase decisin

whert smyesting m the stock markel

[ INTRODUCTION

Prive fluctuation is defined g5 the vanation 1n price
levels from one penod to the aext or the vanation
beween a stock’s duily starting and elosing prives.
Share prices fluctuate on the stock market every
second, and these vanations are penersted by supply
ard derand for a certain share, similar fo other market
product price fluctuations. Several prios studies show
that the stock market has a direct inpact on humarn
psvche. Stock market movemenss have an impact on
peaple's behaviour, health, and personal hives, [t can
praduce @ vanety of issues such as anxiety, pamic
disorder, or severe depression, as well as unhealthy
habits [ike as smoking and drinking aleohol. In ceriam

cases, an mvesor who consistently loses money may

v

satisfaction, mental discomtor, and elderly health
habits, Accordmg to the data, @ market collapse had 2
detrimental nflucnce on hospitalisations, child
repoted medical condition, sick davs from school,
and emaotional tssues. Psychology has also been used
to better understand the decisions of traders. Eady in
thie £970, Kahmeman and Tversky {1979 reexamined
o wtitudes, emotions and behavioral biases
generally affected the choices made by uwesiors, One
of the most recent advancements mcludes {he
applcation of psvchology 1o explore bow emotions
and sntuments influerce the ity function choce
and perception of the aovionment as g whole.

- According to this pew developrment, aflect rather than

logical calculation mow controls bebavior, Decisiog-
making must ke o account feelings and
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ABSTRACT

The Barpeommy mierest m A withan mediwal research has sparked siemifcant
aifention, parbentarly iy integration ida healthcare serviees. Despite advancements
i Al-asststed healtheare. s pracical fﬁ;f*fr"*&*ﬁ?f*ma?!=wu’l]g!z!??m 1o patients have
been somewhat constmed. The current study wvestipated the mlerplay between
puttents knewledve of AL thewr perceptions of s usefulnessand ease of wse athitudes

fvaely Al svstems, and theo engavement with e-health plaitorms. Though Al
assisted in terms of Medicare facilies. the applicabibuy from patients” perspectiveis
fentted, The present research aimed o measure the relatonship between patienty’ Al
knededee, percerveduse fulness, perceived vase of use, altitudes lowards Al svstems,

and e-health engagement. The explanalory research method has been adopied for



Adaptability of technologies for at-home healthcare services to elderly patients: An
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