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ABSTRACT

The ?res.ltt no|*landttttc priu-i!i.ts e Debr.:(\ztttdry.nlis rcyrtrchen bark o aoiti.ula;ptomtio,
.,fho| skslaitlablc lcadel\h4) on,l . o']tttlsskrt $, eryi.. a't ti t\,, lor fonerin g enpto.\ea r.elt-beiis.
Recogni:itt9 ltc ;,icttotut!(ttd tlaturc ol ttatct:hfu t\,tcs alvt th.ir iDtpdct o orlani.artonat attnrc.
this:i,ut, uit s to tol\.cil ctiouble insights. B\ rnru\.eltirril the in!)itate dy,amics bettteen susunrfutc
l?a.krshi? atld conpdsrion. the ttsurl:h set*s to enqo\.ej. otgtni-.lui ons r:ith 1€ k,ortletlgc to c,z.1tt

tirot ti,lnts tlt.i tlot o l\.s ppo ttc hotisli..htalth of lteir e,4 oye* b* atso l)rtt lary_rchn re-
siliscc tutrl surctss. Tht tlara for rhe tudl *ts tllcctul/an 26{} respondent: usinr a .\i da1.di_ttd,
7 po;n!Li*c sutt,ftr,l tea.h{s 4R t&oa^ atlhL C,:nhat t ,tiu ttxi t|ri s,tatryffposi|e pnb
abilir\ s1"qlini Ttu stdy:hots the nnc d t"ttainabta leanenh\ ptals in r,.eati Baha lttu*
!,tti.ortrnt .rnd inlpotng e"\'Lt^.c?s rvtut 

'rett-bcitg. 
Acutdhr b thc frndiry!. thc,r i, u deor

:,,:|: il.lve longaenn lcadership urt enpto.vee wett-beiq.
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ABSTRACT

Ctu ryesi,'$\r*rnrirr tt*tlsdndcoltditio s hrlr e sPrlrkd l ttl'snrtr ore stuatcan ?mvide .dkle'sta 
di|lq

i-rt u i,roltnrnrtxionot orlani.atn)Rtl ittrcn'ct1ti'wttrgcred rt ptonotingand naiuainiry healthranr|

';,,:,:;;,:,,;i;',.,:,;;,,,,' 't',r,,nrc' t'', is u rhmornenon tm ua vote*iatt1' Pos' sisniti{<t t Probtcnts to

't 
rircsses. n has beet tlisca\rt?d that tt ksati'c con*qtlences ot fat vorse {ta abs e.n|?ci snL Tllis

,)iiir-i,i,o' ", ,n, ,*,,lin 4l{$ "l rfftuttotish1 'hd iob dt''41'd ' Presehteeisl" .i' thc :.t,rxPtLa

it,, a*. n^ t,*, *,tt",,tul fr.n1 20a .\cL:ut ifc c*ptoyze: of n\ufacturiryl u]ti$.,,1irc Gi,l, lh, tc+irt.

ftti;s:rudt nos cruLittl inl,titdti.Ds Jbr ltscutclrct': Ltn't Ptt!(titiot*'r' and it e Phasi'es tl1! i"t2onante

,,f i," orr, it*r, u, a",,ti,,i \rith lrcr?lttcei\nl ]\'tti-'l coui'l i'nprc'" 
"n'pkryen 

pt'd ctitio Thit fsadrh

.:,*t,1 tclp manasancnr lru,-( aut \t lu stcPs thq' tttn rakc to oxrcome crccuti\E 
'ttsctttccisn

:NTRODUCTlON

ln'3t i.rs(chrnging $orlddlnx)st all llre organiArions llJe facirg ehallenges ill iellnsolskills needcd

,.- r"-:.=.J .n-s". n, b. broughl in tad t;n imPlcncnling &cnt The $o*force is nol Prepared yet

,, *: ".- "" 
,"t.--"t- lnrcresiiogly, lhe COVID-I9 landctlic has l'ghliglted ttre precariousnc's

;:;.'=;.;;, J,:;.". :c,,mnic s-ecrors. Wcrktlace condi::ars hxre chansed consider,tbiy. hurtirs
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ABSTRACT

ln todnJr:i Lotfip.titit'. c.{tlcatio* i irtr'y, i cotpotuti,tE corpor.rlt sotidl }asponsibilib (CSR} h s

becokk a kc| stt eg|fot cnturtciq pe$ornance d gahi g a.om?eriti'e edgc. Pt?rious rcseorctt
ha\ shon'n thal ,11?t1 lca.leuic itldustt\ i,VteDlants CS? initiati\.es, it <:.!n priri|fu i!$tenc? enprN-
& ctlgaget*tll ,n/l r?Nult itt ben$t:ial bahutuu,. With lrhtnitkl, !h( purpote al tlu: sttlt/), trar n)
ntw!.'tiqok t? CSR'! ittiti.tliw on c !?1o,-.. beh4riour in thc acad.Dic s?L.lor. Usi il no -probdbili^
,nfprsiw lo lliljt tld i/lt?, the akthort g.ah?,?t/ llata toit 55{) acadenit cnployees. Thto gh
.tk r'sis, the studf ajr/tsld thc cbilifi aJ CSR to d*titg ish lawls ofa plo\-ee 

"ryag?nkn| 
Fil(iirys

oJ th? tt d) deDtonst,ated lri Lunltrr: (otpotate $ociot t"lponrilrlit ICSR) it,i,iotire! hold innenle
ttor'.t'. ttuchnq b.\o,t/l otctc ?t,rylo\'!es l1?ha\iout- Tlt) pott.s: the abilit)- to gftatl| sfulp? crlplq-?e
pefteptiort dnd.ctiotl\ tot\ar{k th( n1dc lic i*strt tions.

INTRODUCTION

CorporJcsoci;rl rcsponsibilily (CSR) h:rs lllrllsitioncd lrout being I lrendy term tobecomingrcru.iitl
and n.cessar\ aspe.l oielobal coDpany srmlegy $lic!r,CSR, soDelimer rcIerred ro as tlle mrcru,:et 1

olCSR oi micrcfoundtrtions ofCSR, i\ n dcveloping carcepl lhal Flars..rucial rcle in comlrchending
.b-'ii:di\iilal leyel processes ihnr influencc CSR beha\iour It also nids in rrrnsL{ing sllaregic boa.d-
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nlStork llrrktt luingr

Tanta 5in$ $iluuar'. llmhitr tr{atiar. tuchanr }hl*:rl, rad Anublra Triprtlri

/riril !. hrlrlri. {.11;r#iijri*rttl rt llirr'lfirit (;,,;ri,,i l,;Jia

H.cSurr!,. lLELrl ,{ff&tu:,. ,rlrtliry}. Sr*il rurl i'L:rurir. liir*xNi lhlrirt1'

.{brLrrl l*l nrea:rlr xmid tr rmm(.Hl ' LLtr llx (l<Iltgu rnflutxmg nrr:Luo' umouotdl rl$dtrr! ltd
pi5lxlor:rt +tliking rlurnt{ Jtu* nnrkl ilurtut nr. ll tunt u{!.(rir.stl thr rxi*l$;lEl:altd
;r{rl.ri! .EroLirgl xh,,irrr l:rd p,rrhul,rgrrirl hu!t}. .ltd llrln uLrlL"(d (odrmllln LtLn oirllru ta

ru1h.!*:Lnlr lhrx ijiifin$xrli. lir ;rlhLn hi rxx3irnril p* xxrri r.rn hthlliuru! finrrcr: tu do Lbp

*rr['r *rr3a!:r*iur: o! ulutr'rrr- 3:plnlgurl:reltnr:4 od i:r*tamt h*urrur. l'h( EIEqt ru!Xr*!

l,N! prfuyxlm urd linuLral irrn,: itrlull p1 gmte; alts lr!':{tlhi&{ 6Fxdi }h$ drrrng prunutlLr:Nj

r!dt5in. l.lttr runar.i eur irdp rar Litirn u tnand tl* thmn': r, prot x fii1 rx mt[r I x;ir ilnllrs
tlm tntL'iling m thr llt-l arur'!'t

o I tH':ttllt{:Tr*I

hior ilcmrtrx ir driiffd [i ;:lr lilnu]oit m Ft$
l,Lrcls li,-m rlr pcnrd t* drr *a!l ., :k Giali$
htlxL'trr i ili*l'",; dilih ignirr: a[al a:mu! [l]*.
!ll$t {r.L\ li[lir.:rt ,1 *t ;isrl ]irrk' $rl
rrir::rd. ;rtd lhrr tririx r: .qenmt:d ht' lLppll'

lu;: d*:rt,lli,r,i rr:flrtin Jt,leJiniL# LJ [d]g m$;ft

frLirai llarir l:!.:l]rtinfii. !ri{l;il priiu itr*i*i ih*ry

tlt :hL' ;.t,.'rl l;tlrt hr,r ri i:irrrt LtiplrL *i: l:unlu:

Frtilit. Slr{li Ilr !fl u:orrnxm: lxtr iir r4lir lr
pi..'plirr hsr.rrri:u:. l,rthl. lril pr*r::l 1iirr. I r*:
llii;uai i 1r:1(r, .,j'ri,sur:i lt:til i]! lrl:rt. B:Lil
d.*ti'r. L,: rtr:r d$tt,'tiii:. l,' *tLl ri lrhttliii.t
hlh.liir i: r::tiiur rrr= d:irl.ii:g rilrr:ird. ir iri-tru:

i.rri]..: r.\ i:;1.: l\iL.!n:Lili:fHll l*:at nlit,x'! tltil'

srtislsrihir. n,:ld ii$mrlbn. iM ddrrh kaltir

kliE. Arr$dirg li] ilx drt . l mrrtn r*lhpa hrd I
dttrjmr:rul i*llusxe on k:pitaliralioq tliiJ
*pitrd &dklt i:odjtiorl irdi &1r flr:m :hlol
and tnrlilllrrlirslts. lrlrhrlugy hu llx I*n ttxd

r0 klti xdflrt$d tlx d&i:r*u oJ tndtru. Eufu rn

the llllb fiilrmu s* Inr:liy illl?$ilcu*xiuri
hd$ !,tiu&:r, cir,olrs. srd hlrrirrul Lirl:
$ncrsl ly liifrr8l lh. drliHr n8d. l& :r...!10ni, alr
0i dr( mi5l r(tlnt ndlB0r:$rfirb irk&r tlx

rPplrration oi pit$ulos t0 ctplffc [,r (mour'nr

;tttd stnumnu utflur:r*-r' dtc tdlnv Jimnron chors

,!d ,yrc?liir 0f thr $lir$rnmt rr ,. *lloh.

&rodiry u tlLrs nru drr.lnpile$L iilht nths !lE[

lo$ed *rlulrttion nrw cr:tttmls bek1ior. :!ci:t*&
[Ekil:l mxn rilir mb rN*lfil icdkg and
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